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prior to assignment, and the position is 
subject to any personnel actions that 
might normally occur. At the end of 
the assignment, the employee must be 
allowed to resume the duties of the em-
ployee’s position or must be reassigned 
to another position of like pay and 
grade. 

(c) An assignment is terminated 
automatically when the employer-em-
ployee relationship ceases to exist be-
tween the assignee or original em-
ployer. 

(d) OPM has the authority to direct 
Federal agencies to terminate assign-
ments or take other corrective actions 
when OPM finds assignments have been 
made in violation of the requirements 
of the Intergovernmental Personnel 
Act or this part. 

§ 334.108 Reports required. 

A Federal agency which assigns an 
employee to or receives an employee 
from a State, local, Indian tribal gov-
ernment, institution of higher edu-
cation, or other eligible organization in 
accordance with this part must submit 
to OPM such reports as OPM may re-
quest. 

PART 335—PROMOTION AND 
INTERNAL PLACEMENT 

Subpart A—General Provisions 

Sec. 
335.101 Effect of position change on status 

and tenure. 
335.102 Agency authority to promote, de-

mote, or reassign. 
335.103 Agency promotion programs. 
335.104 Eligibility for career ladder pro-

motion. 
335.105 Notice of job announcements to 

OPM. 
335.106 Special selection procedures for cer-

tain veterans under merit promotion. 

Subpart B [Reserved] 

AUTHORITY: 5 U.S.C. 3301, 3302, 3330; E.O. 
10577, 3 CFR 1954–1958 Comp., p. 218; 5 U.S.C. 
3304 (f), and Pub.L. 106–117. 

Subpart A—General Provisions 

§ 335.101 Effect of position change on 
status and tenure. 

(a) Status. A position change author-
ized by § 335.102 does not change the 
competitive status of an employee. 

(b) Tenure. Except as provided in 
paragraph (c) of this section and 
§ 316.703 of this chapter, a position 
change authorized by § 335.102 does not 
change the tenure of an employee. 

(c) Exceptions. (1) A career-condi-
tional employee who is promoted, de-
moted, or reassigned to a position paid 
under chapter 45 of title 39, United 
States Code, or required by law to be 
filled on a permanent basis becomes a 
career employee. 

(2) A career employee who is pro-
moted, demoted, or reassigned from a 
position paid under chapter 45 of title 
39, United States Code, or required by 
law to be filled on a permanent basis to 
a position under the career-conditional 
employment system becomes a career- 
conditional employee unless he has 
completed the service requirement for 
career tenure. 

[33 FR 12428, Sept. 4, 1968] 

§ 335.102 Agency authority to promote, 
demote, or reassign. 

Subject to § 335.103 and, when applica-
ble, to part 319 of this chapter, an agen-
cy may: 

(a) Promote, demote, or reassign a 
career or career-conditional employee; 

(b) Reassign an employee serving 
under a temporary appointment pend-
ing establishment of a register to a po-
sition to which his original assignment 
could have been made by the same ap-
pointing officer from the same recruit-
ing list under the same order of consid-
eration; 

(c) Promote, demote, or reassign an 
employee serving under an overseas 
limited appointment of indefinite dura-
tion or an overseas limited term ap-
pointment to another position to which 
an initial appointment under § 301.201, 
§ 301.202, or § 301.203 of this chapter is 
authorized; 

(d) Promote, demote, or reassign (1) a 
status quo employee and (2) an em-
ployee serving under an indefinite ap-
pointment in a competitive position, 
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